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The Racial and Gender Report Card

This is the 15" issue of the Racial and Gender Report Card (RGRC), which is the definitive assessment of hiring
practices of women and people of color in most of the leading professional and amateur sports and sporting
organizations in the United Sates. The report considers the composition — assessed by racial and gender makeup
— of players, coaches and front office/athletic department employees in our country’s leading sports organizations,
including the National Basketball Association (NBA), National Football League (NFL), Major League Baseball (MLB),
Major League Soccer (MLS) and Women’s National Basketball Association (WNBA), as well as in collegiate athletics
departments.

The Racial and Gender Report Card is published by The Institute for Diversity and Ethics in Sport (TIDES), which is
part of the College of Business Administration at the University of Central Florida (UCF) in Orlando. Dr. Richard E.
Lapchick has authored all reports, first at Northeastern and now at UCF. (Until 1998 the report was known as the
Racial Report Card.) Funding has been provided by the John Thompson Foundation.

The Institute for Diversity and Ethics in Sport serves as a comprehensive resource for issues related to
gender and race in amateur, collegiate and professional sports.

The Institute researches and publishes annual studies on hiring practices in coaching and sport
management, student-athlete graduation rates and racial attitudes in sports. Additionally, The Institute
conducts diversity management training. The Institute also monitors some of the critical ethical issues in
college and professional sport, including the potential for the exploitation of student-athletes, gambling,
performance-enhancing drugs and violence in sport.

The Institute’s founder and director, Dr. Richard E. Lapchick, is a scholar, author and internationally
recognized human rights activist and pioneer for racial equality who is acknowledged as an expert on
sports issues. Described as “the racial conscience of sport,” Lapchick also serves as director of the

DeVos Sport Business Management Program in the College of Business Administration at the University
of Central Florida (UCF) and is president and CEO of the National Consortium for Academics and Sports
(NCAS), a group of more than 220 colleges and universities that helps student-athletes complete their
college degrees while serving their communities on issues such as diversity, conflict resolution and men’s
violence against women. The Institute for Diversity and Ethics in Sport is part of the DeVos Sport Business

Management Graduate Program.

SPORT BUSINESS
MANAGEMENT PROGHRAM

The DeVos Sport Business Management Program is a landmark program focusing on business skills
necessary for graduates to conduct successful careers in the rapidly changing and dynamic sports industry
while emphasizing diversity, community service, and sport and social issues. It is the only program

in a business college to offer a two degree option, allowing students to earn a master’s of business
administration (MBA) degree in addition to the master’s of sport business management (MSBM) degree.

The program, located in the College of Business Administration at the University of Central Florida, was
funded by a gift from the Richard and Helen DeVos Foundation and RDV Sports, with matching funds from
the State of Florida.
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Sixty years ago Jackie Robinson broke Major League Baseball’s color barrier in sport

and America changed forever as a result. The Racial and Gender Report Card asks,
“Are we playing fair when it comes to sports? Does everyone, regardless of race or
gender, have a chance to make and run the team?”

For the first time in the history of the Racial and Gender Report Card, a men’s

pro sport earned an overall A- when the NBA earned its highest grade ever with an
A+ for race and a B for gender for a combined A-. The NBA has been tops for the
two decades of the publication of the Report Card.

This was a year that saw continued improvements in racial hiring practices
in the NBA, MLB, NFL, MLS among men’s professional sport and in the WNBA for
women’s professional sport. While we did not have a complete report on college
sport because new data was not available in 2007, we do have new information on
the NCAA Headquarters as well as the demographics of the leadership positions in
Division IA college sport. The NBA, WNBA and MLS all achieved A’s for race, the
first time three leagues did so in one year. The NFL and MLB, historically among the
worst in pro sport, have significantly closed with gap with strong B+’s.

On the other hand, there was little to no progress on the hiring of women
in professional sport. While the NBA (B) and MLB (C+) led the way, the NFL and
MLS did poorly regarding gender hiring practices. Even the WNBA slipped slightly in
this area with a B+ after consistent A’s. College sport did better on gender than the
men’s pro sports in general.

Dr. Richard E. Lapchick

In the 60™ anniversary year of Jackie Robinson breaking MLB’s color barrier, a new milestone was achieved with
the release of the 2006 Major League Baseball Racial and Gender Report Card. Baseball achieved its highest grade ever
in both race and gender as well as its highest combined grade. With the score of 89.1 for race, baseball is on the brink of

achieving its first A with a solid B+ as well as a C+ for gender.

Baseball achieved this through improvements for race and gender in
the Commissioner’s office, at the levels of coach, team vice presidents, senior
administrators on teams, and professional administrators on teams. | also want
to acknowledge baseball for its outstanding records with Diversity Initiatives
which include the Inaugural Civil Rights Game played in Memphis on March 31,

2007.

There is some irony in the MLB section of the Report Card. Jackie
Robinson’s dream was to increase the percentage of African-American players
as well as coaches and front office personnel. While MLB has achieved these
new distinctions regarding who runs the game, the percentage of African-
Americans playing the game reached a new low at 8.4 percent. That has
been a concern of Major League Baseball and leaders in the African-American
community as the numbers have consistently gone down. On the other hand,
with 40.5 percent players of color, MLB is close to its all-time high of 42 percent
players of color during the season marking the 50" anniversary of Jackie
Robinson breaking the color barrier. However, at that time the percentage
of African-American players was double today’s total with 17 percent.
Nonetheless, this should not take away from MLB’s achievement in this report.

The last two MLB seasons have witnessed historic successes for teams
with people of color as both managers and general managers. The 2005
season marked the first time a team won the World Series with a person of
color in both positions of manager (Ozzie Guillen) and general manager (Ken
Williams). The 2006 season almost followed suit when the New York Mets, also
led by two people of color (Willie Randolph as the Manager and Omar Minaya
as GM), went to Game 7 of the National League Championship Series.

When | started writing the Racial and Gender Report Card in the 1980’s,
Major League Baseball and the NFL were far behind the NBA among the men’s

leagues regarding race. While the NBA is still the best for creating leadership opportunities for people of color, MLB
and the NFL have closed the gap. The WNBA and MLS tied for second with an A in race while MLB and the NFL each

received a B+ for race.

The Racial and Gender Report Card section for the National Basketball Association for the 2006-07 season
showed that the NBA remains the industry leader on issues related to race and gender hiring practices.
The NBA has had the top grade among the men’s leagues for race for all 14 previous reports over nearly two




decades. Based on the total points used in the weighted scales, the NBA earned its highest grade ever for race and its
highest combined grade for race and gender ever with an A+ for race and a B for gender for a combined A-. This is the
first time in the history of the Racial and Gender Report Card that any men’s league achieved a combined A-. The NBA
showed dramatic improvement in almost all areas for race in both the league office and at the team levels.

The Women’s National Basketball Association section showed once again that the WNBA was the best among
pro sports leagues for the combined grade for race and gender. The Report Card asks, “Are we playing fair when it
comes to sports? Does everyone, regardless of race or gender, have a chance to score a basket and run the team?” The
answer for the WNBA is a resounding “yes.”

At the mid-point of its 11th season, the WNBA once again got an A for race but slipped to a B+ for gender while
maintaining an A as a combined grade. In the 2001, 2004 and 2005 Racial and Gender Report Cards it had received A’s
in all three. No other professional sports league has achieved that even once.

The drop was because women lost ground at the team level as assistant coaches, team vice presidents, senior
professionals, professional administrators and head trainers. They made gains in the WNBA League Office, as team
presidents/CEOs and as team physicians in 2006. In the 2007 season, women made gains as head coaches and general
managers. One could argue that the league is even more diverse since there are increased opportunities for men but the
Report Card specifically measures opportunities for women and people of color.

People of color gained ground in the WNBA as team presidents/CEOs, general managers, team vice presidents,
and head and assistant coaches while slipping as players and team senior administrators.

The National Football League section records continued progress on racial hiring practices in the 2006 NFL
Racial and Gender Report Card. The NFL improved its record for both race and gender, raising its grade for race to a
solid B+ approaching an A- with a score of 88.6 points out of 100. The Institute did not issue a grade for gender in this
report card for reasons explained below. In the last Report Card the NFL received a B+ for race and we did not issue a
grade for gender. The NFL’s last gender grade was a D+ in the 2004 Report Card.

The Report shows the significant progress made in the NFL, especially in the key positions of head coach (seven
in 2006, six in 2007), general manager (four in 2006, five in 2007) and assistant coach where the NFL reached all-time
highs. The biggest breakthrough was the fact that two African-American head coaches faced each other in the Super
Bowil for the first time.

The fact that the 2007 Super Bowl Sunday marked the first time two African-American head coaches led their
teams against each other in a Super Bowl was widely discussed and extensively covered in the media. This is how
rare the event was: having two coaches of color in the NBA finals had only happened once (1975) and it had never
happened in a World Series, a men’s or women'’s college basketball national
championship, or in any BCS bowl game.

NFL Commissioner Roger Goodell completed his first year during the
reporting year and the results augur well for the future of more opportunities for
people of color in the NFL.

Unlike the other professional leagues, the NFL League Office does not
participate in the Racial and Gender Report Card, either by providing League
Office data or in reviewing and corroborating the data that we submit to each
league prior to publication in order to try to achieve the most accurate analysis.

This is the third time the NFL took this position. Without League Office data,
The Institute was left with less sufficient data on gender and, therefore, we did
not issue a grade on gender. The record of NFL teams regarding the hiring

of women remained poor, especially compared to the significant progress on
race.

The 2006 Major League Soccer section in the Racial and Gender
Report Card shows outstanding results for MLS regarding racial hiring
practices and very poor results in gender hiring practices.

MLS earned a solid A (93.3) for racial hiring after getting A’s in
the categories of MLS League Office, CEO/team presidents, professional
administration, assistant coaches and players. This was the second best
grade in professional sport following the NBA.

In 2004, The Institute for Diversity and Ethics in Sport (TIDES)
reported that Major League Soccer had gone from the industry’s first-ever
F for gender in 2003 to score a B for gender in 2004. Two years later, the
gender grade has dropped to a D+ with no category used to measure gender
being above a D+. At a weighted grade of 64.6, MLS had the lowest grade for
gender in professional sport whereas in 2004 MLS was tied with the NBA for
gender as the best among the men’s professional leagues. MLS received an




A+ for diversity initiatives in both categories.

The NCAA did not release a new NCAA Student-athlete Ethnicity Report, the Race and Gender Demographics
of NCAA Member Conferences Personnel Report, or the Race and Gender Demographics of NCAA Member Institutions
Athletic Personnel for 2006 or 2007. In previous years, these reports were used to examine the racial and gender
demographics of NCAA student-athletes, head and assistant coaches, athletics directors, associate and assistant
athletics directors, senior woman administrators, academic advisors, compliance coordinators and managers for business
development, fund-raising, facilities, marketing, ticket sales and media relations, and an array of assistants and support
staff. With the lack of such reporting methods, The Institute for Diversity and Ethics in Sport (TIDES) was unable to issue
College Sport a grade for 2006-07.

The NCAA Headquarters did provide The Institute with updated data for the fiscal year of 2006-07 which ended
September 1, 2007. This data revealed the racial and gender demographics of NCAA president/vice presidents/senior
vps/executive vps, managing directors, administrators, and support staff.

Despite the lack of the usual college data, The Institute was able to examine faculty athletic representatives,
conference commissioners, athletic directors and presidents at the Division 1A university level because of a study
performed by The Institute and released in October 2007 titled The Buck Stops Here: Assessing Diversity Among Campus
and Conference Leaders for Division IA Schools in 2007-08.

The overwhelming majority of the most powerful people in college sport were still white in Division IA. This
included 93.3 percent of the presidents, 86.7 percent of the athletics directors, 93.5 percent of the faculty athletics reps
and 100 percent of the conference commissioners.

The percentage of African-American male Division | student-athletes stayed relatively the same in 2005-06 (24.6
percent) when compared to 2004-05 (24.8 percent). Though slight, this was the first drop in African-American male
student-athletes since the 1999-2000 academic year. Similarly African-American female Division | student-athletes in all
sports dropped just slightly from 15.4 percent to 15.1 percent, marking the first time their percentage has decreased since
1996-97 in the history of the Report Card. White male and female student-athletes continued to drop to 61.7 percent
(down 0.5 percentage points) and 70.1 percent (down 0.4 percentage points), respectively. The largest changes came in
non-resident aliens who increased by 0.5 percent among the male student-athletes and 0.7 percent of the female student-
athletes in all sports of the NCAA’s Division I.

It is imperative that sports teams play the best athletes they have available to win games. The Institute strives
to emphasize the value of diversity to sports organizations when they choose their team on the field and in the office.
Diversity initiatives such as diversity management training can help change attitudes and increase the applicant pool for
open positions. It is clearly the choice of the organization regarding which applicant is the best fit for their ball club, but
The Institute wants to illustrate how important it is to have a diverse organization involving individuals who happen to be
of a different race or gender. This element of diversity can provide a different perspective, and possibly a competitive
advantage for a win in the boardroom as well as on the field.

The question we persistently and insistently ask in the Racial and Gender Report Card is, “Can we achieve equal
opportunity when it comes to gender and racial equity in the world of college and professional sports?”

This is the question at the heart of the Racial and Gender Report Card and it is a question we will continue to ask
until such equity is achieved. We have documented the gains and losses of women and people of color in the world of
sport for two decades. What we find is that while greater equal opportunity has been achieved over the years, the world
of sport remains far from equal. As we saw in the 2005 Report, gains and losses can be dramatic. Usually such gains
and losses come one at a time.

Issues of race and gender continue to be a concern for sport in America. While the leadership at top levels of the
professional leagues and NCAA remains committed to diversity, the results continue to filter down to teams and colleges
and universities at a slow pace.

The Institute for Diversity and Ethics in Sport (TIDES) at the University of Central Florida publishes the Racial and
Gender Report Card to indicate areas of improvement, stagnation and regression in the racial and gender composition of
professional and college sports personnel and to contribute to the improvement of integration in front office and college
athletics department positions.

Clearly, there is room for improvement in all sports, but | remain optimistic. With continued emphasis on diversity,
not only by changing numbers but also by changing attitudes through diversity management training and other diversity
initiatives, | believe sports organizations can be as dedicated in their hiring

practices as they are on the playing field, committed to playing the best people .
they have available. _

Richard E. Lapchick is the Chair of the DeVos Sport Business Management Graduate Program in the College of Business
Administration at the University of Central Florida (http://www.bus.ucf.edu/sport/). He is President of the National Consortium for
Academics and Sports. The author of 13 books, Lapchick also directs UCF’s Institute for Diversity and Ethics in Sport. He is a regular
columnist on diversity and ethics for ESPN.com and the Sports Business Journal.




MAJOR LEAGUE BASEBALL
HIGHLIGHTS

Arturo Moreno who purchased the
Anaheim Angels remains the only
person of color to own a Major
League Baseball team and the only
Latino in all professional sports to be
a majority owner.

Willie Randolph, in his second
season as manager of the New York
Mets, led his team to Game 7 of

the National League Championship
Series. The Mets have MLB’s only
Latino General Manager, Omar
Minaya.

As of the publication date, MLB has
six Major League managers of color
(two African-Americans and four
Latinos). Thus 20 percent of MLB
managers were people of color as
the season opened.

According to MLB, people of color
constitute 33 percent of the manager
positions within the Minor Leagues.
This constitutes an 11 percent
increase from the previous year.

According to MLB, 37 percent of

the combined major and minor
league coaching staffs are people of
color. This was a decrease from 39
percent for 2005.

30 percent of the coaches in MLB
were either African-American (16
percent), Latino (13 percent) or
Asian.

A total of 40.5 percent of the players
were Latino (29.4 percent), African-
American (8.4 percent), Asian (2.4
percent) or “other” (0.3 percent).
Baseball is close to its all-time high
of 42 percent players of color.

The 8.4 percent African-American
player total was the lowest
percentage since the Report was
initiated in the mid-1980’s.

27 percent of the staff in MLB’s
Central Office were people of color
while women made up 43 percent of
the positions.

« At the senior administration level,

23 percent of MLB Central Office
employees were people of color,
while women occupied 26 percent of
the positions.

At the director and managerial level,
23 percent were people of color,
while women occupied 33 percent of
the posts.

At the team level, MLB had only two
general managers who were people
of color.

13 percent of team vice presidents
were people of color and 15 percent
were women, indicating an increase
in people of color and an increase
for female representation in the vice
president positions.

The 2007 season started off with
the first-ever Civil Rights Game in
historic Memphis.

NATIONAL BASKETBALL
ASSOCIATION HIGHLIGHTS

Based on the total points used in the
weighted scales, the NBA earned its
highest grade ever for race and its
highest combined grade for race and
gender ever with an A+ for race and
a B for gender for a combined A-. It
is the first overall A- in the history of
any men’s professional sport league.

For the 2006-07 season, the

NBA earned an A+ for race in

the categories of players, league
office professionals, and head and
assistant coaches. It earned an A
for race for team general managers
and professional administrators,
and a B+ for team vice-presidents
and senior administrators. It is the
first time any men’s league had no
category grade below a B+ in the
history of the Report Card.

For gender, the NBA earned an A- in
the league office and an A for team
professional administrators.

The NBA achieved the highest
percentages for people of color in
the history of men’s professional
sport in the categories of team vice-
presidents, team CEOs/presidents,
league office professionals,

The NBA had 15 percent of its team
vice president positions occupied
by people of color, three percentage
points higher than last year and the
highest in the Report Card’s history
as well as the highest in the history
of any professional sport.

In the NBA, almost 79 percent

of the players were people of
color. The percentage of African-
American players increased to 75
percent from last year’s 73 percent
mark. The percentage of Latino
and international players remained
constant.

Professional opportunities for people
of color in the NBA League Offices
— at 34 percent — increased by two
percentage points from the previous




Report Card. This was the highest
percentage in the NBA's history
and the highest in the history of any
professional sport.

Women held 39 percent of the
professional positions in the NBA
League Office. This declined by two
percentage points from the previous
Report Card but still was higher than
any other men’s professional league
in any previous Report Card.

Robert Johnson, who owns the NBA
Charlotte Bobcats, remains men’s
pro sports only African-American
team majority owner.

At the beginning of the 2006-

07 NBA season, there were 12
African-American head coaches.
This number remained the same
as in the 2005-06 season. The
NBA continues to have the highest
percentage in all pro sports history
at 40 percent of the total. This
season matched the second-highest
in NBA history, equaling the 40
percent in the 2004-05 season.

The 53 African-American head
coaches in the history of the NBA
is more than twice as many head
coaches of color than any other
men’s pro sport. Major League
Baseball is second with 25
managers of color.

At 41 percent, the NBA achieved
its highest percentage of assistant
coaches of color ever.

There were four African-American
CEO/presidents in the NBA and

two additional African-American
presidents of basketball operations
during the 2006-07 season. They
are the only African-American CEO/
presidents in the history of men’s
professional sports. Susan O’Malley
remains the only female president in
the NBA.

In the season under review, the NBA
had eight African-American general
managers. The 27 percent was

the highest for African-Americans
since the 1997-98 season. This was

also higher than any other men’s
professional league in any previous
Report Card.

The percentage of people of

color holding NBA team senior
administrative positions remained
constant at 20 percent, matching
last year’s all-time record for the
NBA. The percentage of women
holding these positions increased
from 23 percent to 25 percent during
the same period.

The NBA remained constant

in its percentage of people of

color holding team professional
administrative positions since the
last Report Card with 26 percent.
This matched last year’s all-time
record for the NBA for race. The
percentage of women holding these
posts decreased to 41 percent from
last year’s 42 percent.

« As of the end of the 2006-07

season, 64 percent of the NBA's
referees were white, 32 percent
were African-American, and three
percent were Latino. Of the 59
referees, one was a woman.

WOMEN’S NATIONAL
BASKETBALL ASSOCIATION
HIGHLIGHTS

* In the 2007 season, people of color

gained ground as general managers
and head coaches. In the Report,
they also moved up with team vice
presidents and assistant coaches
while slipping as players and team
senior administrators. People

of color had lost ground in 2006

as general managers and head
coaches.

In 2007, women made gains

as general managers and head
coaches. In the Report, they also
made gains in the WNBA League
office, team presidents/CEOs and
as team physicians. Women lost
ground at the team level as team
vice-presidents, assistant coaches,
senior professional, professional
administrators and head trainers.

Donna Orender remains the only
woman president of a professional
sports league.

The percentage of African-American
WNBA players in 2006 remained

at 63 percent while international
players decreased by two
percentage points to 17 percent.

Women employed in the league
office increased from 70 percent in
2005 to 75 percent in 2006.

There were two women who were
owners of a WNBA franchise in 2006
and four in 2007.

In 2006, the WNBA had the lowest
percentage of head coaches of
color (14 percent) and women head
coaches (21 percent) in the nearly
decade of coverage of the WNBA

in the Racial and Gender Report
Card. However, at the start of the
2007 season, the number of women
head coaches increased by two for
a total of 36 percent and the number
of African-American head coaches
increased by two to 29 percent.




After having the highest percentage
of women assistant coaches

in Report Card history in the

2005 season at 65 percent, this
percentage dropped to 56 in the
2006 season.

The WNBA had four women as
team President/CEQO’s in 2006, the
highest number in WNBA Report
Card history.

There were two African-American
women general managers during
the WNBA 2006 season, one less
than in 2005. In 2007, there were
three African-American women and
a total of seven women as general
managers.

After almost doubling the number of
women in positions of vice president
on the team level in 2005, the
number dropped from 23 to 18 in the
2006 season. African-American vice
presidents increased from seven in
2005 to nine in 2006.

In 2006, 19 percent of team senior
administrators were people of

color while whites held 81 percent
of these positions, about the

same as the previous season.
However, 28 percent of senior team
administrators in the WNBA were
women, down from 37 percent in
2005.

In team professional administrative
positions in the 2006 season, whites
decreased by two percentage

points to 68 percent while people

of color reached 32 percent. The
percentage of women holding team
professional administrative positions
decreased from 50 to 44 percent.

NATIONAL FOOTBALL
LEAGUE HIGHLIGHTS

The Rooney Rule helped the NFL
to increase the number of African-
American head coaches from two in
2002 to seven in 2006.

An African-American head coach
won the Super Bowl for the first
time in 2007. The game was the
first in which two African-American
head coaches faced off for the
Championship.

There are six African-American head
coaches in 2007. Mike Tomlin was
hired by the Pittsburgh Steelers for
the 2007 season while Art Shell and
Dennis Green were both released
by the Oakland Raiders and Arizona
Cardinals.

In the 2006 report, the NFL had four
African-American general managers.
As the 2007 season started, there
were five after Jerry Reese was
named by the New York Giants as
GM.

There was a record percentage of
people of color in assistant coaching
positions in the 2006 season with
165 assistant coaches of color, or 38
percent, up from 34 percent in the
last Report Card.

In the 2006 NFL season, the
percentage of white players
remained fairly constant at 31
percent while the percentage of
African-American players increased
from 65.5 to 67 percent.

Amy Trask of the Oakland Raiders
remained the only female President/
CEO of a team in the NFL for the
2006 season. There has never
been a person of color serving as
president or CEO in the history of
the NFL.

There were 13 African-American
vice presidents in 2006, three less
than reported in last year’s Report
Card.

» People of color increased slightly
in both team senior administration
positions and in professional
administration.

* In general, the record of NFL
teams regarding gender hiring
practices remained poor although
the percentage of women did
increase slightly in the categories of
team vice presidents, team senior
administration positions and in
professional administration. Overall,
it was close to the results in the
previous Racial and Gender Report
Card.

 African-Americans increased from
12 percent to 13 percent of radio
and TV broadcasters while Latino
broadcasters decreased from 14
percent to 13 percent of the total for
2006.




MAJOR LEAGUE SOCCER
HIGHLIGHTS

The MLS League Office recorded

a decrease in the percentage of
people of color from 34 to 32 percent
of professional level positions since
the last RGRC.

26 percent of MLS League Office
professional staff were women, a
two percentage point increase for
women since the last RGRC.

At 38 percent, there was a four
percentage point decline in players
of color in the 2006 MLS season
than in the previous 2005 season.
There was also a seven percentage
point decline in international players
to 21 percent of the total.

Fernando Clavijo (Colorado Rapids)
was the only person of color as a
head coach during the 2006 season.
However, the L.A. Galaxy hired
Ruud Gullit at the end of the 2007
season. Currently, there are two
people of color as head coaches in
the MLS.

24 percent of the MLS assistant
coaches were people of color, down
from 27 percent.

There were three CEO/team
presidents who were people of color
in the 2006 season. MLS has had
the highest percentage of people of
color as CEO/team presidents in the
history of professional sport.

MLS had no people of color as
general managers since the 2002
season.

There were two women and no
people of color among the 28 vice
presidents for MLS teams.

MLS’ number of women as team
senior administrators dropped from
21 percent to 18 percent in 2006
while the percentage of people of
color increased by three percentage
points to 18 percent.

» Team professional administration
positions for Latinos experienced
a decrease from 30 percent to 22
percent in 2006. The percentage
of African-Americans remained
the same at four percent while
the percentage of whites filling
professional team administration
posts increased from 66 to 71
percent.

* Women decreased by one
percentage point in professional
team administrative positions to 27
percent.

» Latinos decreased from 19 percent
to eight percent of head trainer
positions.

* The percentage of Latino
broadcasters increased from 27
percent to 45 percent in 2006.
Coupled with the nine percent held
by African-Americans, MLS was
the only professional sport where
the majority of broadcasters were
people of color.

* MLS has among the best diversity
initiatives in the sports industry.

COLLEGE SPORT
HIGHLIGHTS

Conference Commissioners

 All (11) Division IA conference
commissioners were white men.
Among these 11 men are those
that head BCS Conferences and
hold what are now considered to
be among the most powerful and
influential positions in college sport.

NCAA Headquarters

* In May 2005, the NCAA made a
major commitment to the issue of
diversity by creating a new position
for a vice president for Diversity
and Inclusion for which they hired
Charlotte Westerhaus. Today, the
NCAA headquarters has three
African-American vice presidents
and four female vice presidents.
Westerhaus reports directly to NCAA
President Myles Brand and co-chairs
the NCAA's Diversity Leadership
Strategic Planning Committee.

» There have not been any
numerical changes this year at
the vice-president level. Robert
Vowels replaced Ron Statten
and Greg Shaheen moved from
a vice president to a senior vice
president. These changes do not
result in any additional staff or
affect representation, therefore the
numbers and percentages remain
the same.

+ At the managing director/director
level, the number of people of
color remained the same at 14,
but the percentage decreased to
22.6 percent (down 1.5 percentage
points) because of an increase
in the total number of positions.
Whites occupied 77.4 percent of
the positions, African-Americans
held 14.5 percent, Asians held 4.8
percent, and Hispanics held 1.6
percent.

» The number of women in managing
director/director level positions




increased from 24 to 26 and the
percentage increased slightly from
41.4 to 41.9 percent (up 0.5 of a
percentage point).

« At the administrator level, the
percentage of people of color
decreased by nearly two percentage
points when the number dropped by
three to 40. Meanwhile, the number
of women increased by from 101 to
102 and the percentage remained
relatively unchanged.

Student-athletes

« |n Division I, African-American
male student-athletes make up
24.6 percent in 2005-06 of the total
male student-athletes and African-
American female student-athletes
comprise 15.1 percent in 2005-06 of
the total female student-athletes.

* For the third year in a row, African-
American women reached an
all-time high percentage, with
44.6 percent in Division | college
basketball.

University Leadership Positions

* The overwhelming majority of the
most powerful people in college
sport were still white in Division
IA. This included 93.3 percent of
the presidents, 86.7 percent of the
athletics directors, 93.5 percent
of the faculty athletics reps and
100 percent of the conference
commissioners.

* In Division IA, 93.3 percent of
university presidents were white,
3.3 percent were African-American
and 1.7 percent were Latino. There
were no Asian or Native American
university presidents again in
2007-08. There were 17 females in
this position, which is 14.2 percent,
an increase of 1.6 percent.

* Whites held the overwhelming
percentage of positions of athletics
directors in Division IA. 86.7 percent
(104) of the 120 Division IA athletics

directors are white; 82.5 percent
(99) are white men.

As of September 2007, in the
Division IA athletic director position,
there were 12 African-American
men, three Latino men, one Native
American man and six women
heading departments with Division
IA football.

Whites filled the majority of the FAR
positions with 92.7 percent (115) of
the 124 FARs in Division IA; 65.3
percent (81) were white men.

Excluding non-resident aliens
who were faculty, whites held 83.3
percent of the faculty positions at
those schools while a mere 3.5
percent of the faculty was African-
American and 3.1 percent Latino.

Presidents in Division IA

+ 93.3 percent (112) of the 120

Division IA presidents are white;
80.0 percent (96) are white men.

Four (3.3 percent) African-American
men (Bowling Green, Houston,
Middle Tennessee State, and Ohio
University)

Two (1.7 percent) Latino men (Akron
and Florida International)

No Asian or Native American men as
president at Division IA institutions

Sixteen (13.3 percent) white
women (University of Alabama at
Birmingham, Ball State, Cincinnati,
University of Hawaii, Manoa, lowa,
Memphis, University of Miami
(Florida), Michigan, Michigan State,
North Texas, Oklahoma State,
South Florida, Southern Mississippi,
Syracuse, Temple and University of
Texas at El Paso)

One (0.8 percent) Latina woman
(Purdue University)

No African-American, Asian, or
Native American women presidents
at Division IA schools

Athletics Directors

There are 120 athletics directors in

Division IA who oversee football:

» 86.7 percent (104) of the 120
Division IA athletics directors are
white; 82.5 percent (99) are white
men

» Twelve (10 percent) African-
American men (State University
of New York at Buffalo, Central
Florida, Eastern Michigan, Georgia,
University of Hawaii, Manoa, New
Mexico State, Ohio State, Southern
California, Syracuse, U.S. Military
Academy, Vanderbilt, and Virginia)

» Three (2.5 percent) Latino men
(University of California, Los
Angeles, Florida International, and
University of Wisconsin, Madison)

» One (0.8 percent) Native American
man (Tulane University)

* No Asian as athletic director at
Division IA schools

+ Six (five percent) white women
(Arizona State, University of
California, Berkeley, Maryland,
Nevada, Pittsburgh (interim), and
Western Michigan) are in charge
of an athletics department that
oversees football. The University of
Arkansas, Fayetteville, Tennessee,
Knoxville, and Texas at Austin have
a women director of only women'’s
athletics

» No African-American, Asian, Native
American women or Latinas are
athletics directors in Division 1A

* When looking at all three Divisions,
whites held the overwhelming
percentage of positions of athletics
directors in all three divisions.
Whites held 93.1, 92.3 and 96.1
percent of the athletic director jobs.*

 African-Americans held 5.5 percent,
4.3 percent and 1.9 percent,
respectively in Divisions I, Il and 111.*

 Latino men accounted for 0.9,
2.7 and 0.3 percent of the ADs at




Division I, Il and II1.* Divisions I, Il and Ill, respectively.
African-Americans had 13.2, 9.4,

» Asians and Native Americans had and 6.5 percent, respectively.*

very minimal representation at each

level.*

*This includes highlights from 2005.

* Women gained ground as athletics

directors in all three divisions since

the last Report Card. In Division |

there were 7.8 percent, in Division

Il - 18.7 percent and in Division IlI

27.3 percent. Virtually all were white

women.*

Coaches*

On men’s teams overall, whites
dominated the head coaching
positions at each level:

* Whites held 90.6, 89.5 and 93.4
percent of all head coaching
positions in Divisions I, Il and I,
respectively.

« African-Americans accounted for
7.3, 4.4 and 4.1 percent respectively
in each division.

On women’s teams overall, whites
dominated the head coaching
positions at each level:

* Whites held 89.6 percent, 89.9
percent and 92.9 percent of all head
coaching positions in Divisions I, Il
and lll, respectively.

« African-Americans held 6.0 percent,
4.3 percent and 4.2 percent of the
women’s head coaching positions
in the three NCAA divisions,
respectively.

Assistant Coaches*

« On the men’s teams, whites held
79.2, 82.7, and 88.4 percent of
the assistant coaching positions
in the three divisions, respectively.
African-Americans held 17.6, 11.6,
and 8.3 percent, respectively.

* Among the women’s teams, whites
held 81.6, 82.4 and 90.5 percent of
the assistant coaching positions in




GRADE KEY (RACE)

Grades for race are determined in relation to overall American demographics. A 24%
Federal affirmative action policies state that a workplace should reflect the _
percentages of people in different racial groups, as found in the general - 12
population. Approximately 24 percent of the U.S. population are people of color;
therefore, if 24 percent of an organization’s employees are people of color, the
group received an employment grade of “A” for race, and so on, as noted in the

m O O W
1

table. - >
GRADE KEY (GENDER)
GRADE KEY (GENDER) A = 40%
Grades for gender also are related to the general population. An organization B = 35
earned an employment grade of “A” for gender if 40 percent of its employees c = 30
were women. Please see the table for additional breakdowns. b _ 25
F = <25

KEY FOR WEIGHTED GRADES

. . . . . KEY FOR WEIGHTED GRADES
Each category was assigned a category weight according to its relative

importance regarding opportunities for women and people of color. The A+ = 9.5-10.0 PTS
subsequent point allocation was determined, as follows: A - 9.0
A- = 8.9

The employment percentage (percentage of women or people of color)
determines an organization’s employment grade, which earns it a specified B+ = 8.5
amount of graded points (see table). The weighted score is calculated by

multiplying the category weight by the graded points. When the weighted scores B - 8.0

are added together, the final tally determines an organization’s final grade. B- = 7.9
C+ = 7.5

For example, if 12 percent of an organization’s employees were people of color,

it would earn a B for its employment grade, which is 8.0 graded points. C+ = 7.0
C- = 6.9

When necessary, a minimum score was given in order to ensure fair final grade _ 6.0

tabulation. '
F = 5.0

2006-07 REPORT CARD

COMBINED RACE GENDER

GRADE PTS GRADE PTS GRADE PTS

A- 89.1 A+ 96.2 B 82

N/A X B+ 88.6 N/A X

B 83 B+ 89.1 C+ 77
C+/B- 79 A 93.3 D+ 64.6
A 90.6 A 93.8 B+ 87.5

N/A X N/A X N/A X

Note: N/A = Not Applicable
TABLE |




When all categories were combined
for the men’s leagues, the NBA once
again came out as sports’ best for race
with an overall A-. The NBA received
the highest possible grade for race
with an A+ and a B for gender. The
WNBA beat out all of the professional
leagues for a combined grade of A
with a B+ in gender and an A in race.
The WNBA and MLS tied for second
in the race category with an A, behind
the NBA's A+. The NFL and MLB
followed with B+’s in race, while MLB
received a C+ for gender and MLS
had the lowest grade in the 2006-07
Report with a D+ in gender. The NFL
did not receive a gender grade for
2006.

Baseball achieved its highest grade
ever in both race and gender as

well as its highest combined grade
(B). With the score of 89.1 for race,
baseball is on the brink of achieving its
first A with a solid B+ as well as a C+
for gender.

Baseball received an A or better for
race for player opportunities, league
office professionals, coaches and
diversity initiatives. The only grade

for race below a B was for the general
manager where MLB got a D.

Baseball received an A for gender only
in the league office for professionals.

The NBA has had the top grade
among the men’s leagues for race

for all 14 previous reports over nearly
two decades. Based on the total
points used in the weighted scales,
the NBA earned its highest grade ever
for race and its highest combined
grade for race and gender ever with
an A+ for race and a B for gender

for a combined A-. This is the first
time in the history of the Racial and
Gender Report Card that any men’s
league achieved a combined A-. The
NBA showed dramatic improvement
in almost all areas for race in both the
league office and at the team levels.

The WNBA once again got an A for
race but slipped to a B+ for gender
while maintaining an A as a combined
grade. In the 2001, 2004 and 2005
Racial and Gender Report Cards

it had received A’s in all three. No
other professional sports league has
achieved that even once.

The NFL improved its grade for race
to a solid B+ approaching an A- with
a score of 88.6 points out of 100. The
Institute did not issue a grade for
gender in this report card because
there was inadequate information. In
the last Report Card the NFL received
a B+ for race and we did not issue

a grade for gender. The NFL’s last
gender grade was a D+ in the 2004
Report Card. There has not been
dramatic improvement since then.

MLS earned a solid A (93.3) for
racial hiring after getting A’s in the
categories of MLS League Office,
CEO/team presidents, professional
administration, assistant coaches and
players. This was the second best
grade in professional sport following
the NBA and tying with the WNBA.

In 2004, The Institute for Diversity and
Ethics in Sport (TIDES) reported that
Major League Soccer had gone from
the industry’s first-ever F for gender in
2003 to score a B for gender in 2004.
Two years later, the gender grade

has dropped to a D+ with no category
used to measure gender being above
a D+. At a weighted grade of 64.6,

PROFESSIONAL LEAGUES WEIGHTED GRADES 2006-07 (MLB, NBA & NFL)

. MLB A NBA ) NFL
Weight . Weight . Weight -
Points % Grade Points % Grade Points % Grade

X 89.1 X B+ X 96.2 X A X 88.6 X B+

X 77 X C+ X 82 X B- X N/A X N/A
20% 19.3 28% A+ 20% 19.5 34% A+ N/A X NA X
40% 36 43% A 40% 36 39% A 0% X NA X
20% 18 17% B/B+ 20% 20 40% A+ 30% 26.8 22% A-
N/A X X X N/A X X X N/A X X X
5% 4.8 30% A+ 5% 5 41% A+ 10% 10 38% A+
N/A X X X N/A X X X N/A X X X
10% 6 6% D 10% 9.7 27% A 10% 8.1 13% B
N/A X X X N/A X X X N/A X X X
5% 4 12% B 5% 4.2 15% B/B+ 5% 33 8% D+
5% 25 15% F 5% 2.5 17% F 5% X 12% NI
10% 8.5 19% B+ 10% 8.7 20% B+ 10% 8.4 16% B/B+
20% 14 29% C 20% 12 25% 30% X 17% NI
10% 8.5 15% B+ 10% 9.1 26% A 15% 12 14% B-
35% 245 24% D+/C 35% 315 41% A 30% X 33% NI

Note: The percentage under each league is the actual percentage of people of color for race and women for gender for the league in that category.
% for Race=People of Color; % for Gender=Women. N/A=Not Applicable.

TABLE Il




MLS had the lowest grade for gender
in professional sport whereas in
2004 MLS was tied with the NBA for
gender as the best among the men’s
professional leagues. MLS received
an A+ for diversity initiatives in both
categories.

MLS had a combined grade of C+/B-
with 79 points.

The 2005 Racial and Gender Report
Card for College Sport showed that
NCAA member institutions continued
to improve their record for gender
hiring practices and gained some
ground on hiring practices by race
with a B- for race and a B for gender
giving it a combined B overall. The
NCAA did not release a new NCAA
Student-athlete Ethnicity Report, the
Race and Gender Demographics

of NCAA Member Conferences
Personnel Report, or the Race and

PROFESSIONAL LEAGUES WEIGHTED GRADES 2006-07 (MLS & WNBA)

Gender Demographics of NCAA
Member Institutions Athletic Personnel
for 2006 or 2007. In previous years,
these reports were used to examine
the racial and gender demographics
of NCAA student-athletes, head

and assistant coaches, athletics
directors, associate and assistant
athletics directors, senior woman
administrators, academic advisors,
compliance coordinators and
managers for business development,
fund-raising, facilities, marketing, ticket
sales and media relations, and an
array of assistants and support staff.
Without this information, The Institute
for Diversity and Ethics in Sport
(TIDES) was unable to issue College
Sport a grade for 2006-07.

While Commissioners Stern, Goodell
and Selig, and Presidents Orender
and Brand regularly worked to
improve hiring practices for people

of color and women in the front
office and minorities in the coaching
and managerial ranks, the results
at the team levels and at individual
universities still clearly showed the
limits of their powers. The league
and NCAA leaders set an important
tone but do not have the authority
to mandate change at the team or
college level.

The NBA's historic record has led

to progress year-by-year. In Major
League Baseball and the NFL, it took
dramatic actions by Commissioners
Selig and then Tagliabue (the Rooney
Rule) to mandate diverse pools of
candidates for the top jobs. MLS
mandated a league-wide version

of that after it received an F for
gender in the 2003 season. The
NCAA and college sport have had no
such mechanism in place although
there have been discussions about
adopting something
like a Rooney Rule
for colleges. The
Black Coaches

Note: The percentage under each league is the actual percentage of people of color for race and women for gender for the league in that category.

% for Race=People of Color; % for Gender=Women. N/A=Not Applicable. NI=None Issued

*WNBA grades for Gender have the same weight as for ra

ce.

Weiaht MLS Weicht WNBA ac
el el
9 Points % Grade 9 Points % Grade and Administrators
" 933 " - ~ 535 = - (formerly the Blgck
X 64.6 X D+ X 87,5 X B+ Coaches Association)
is also contemplating
legal actions against
20% 195 31% A+ 20% 19 34% A+ colleges using Title VII
40% 26 26% D 20% 20 75% A+ regu|ations' The BCA
issues Hiring Report
20% 18 18% B 20% 18.5 29% A Cards for Division
% % + % . %
X X N/A X 20% 17 33% B+ | Football Head ,
Coaches, Women’s
5% 46 24% A 5% 5 41% A+ Division IA College
X X N/A X 5% 5 56% At Basketball and will
issue one for Division
IA Athletics Directors.
5% 4.7 30% A+ 10% 9.5 21% B+
N/A X N/A X 10 10 50% A+ Chapter9 includes a
=% 25 o = A " A ” !ls_t|_ng_ of the diversity
" « N/A . N/A « N/A « initiatives of the MLB,
NBA and MLS. The
N/A X N/A x 5% 38 10% c+ initiatives have been
N/A X N/A X 5% 25 20% F added to the Report
10% 8.5 18% B 10% 8.5 19% B+/A: Card in reCOgnition
% . % + % . % +A- .
10% 25 18% F 20% 14 28% D+/C- Of the Importance.Of
these efforts and in
15% 14 29% A+ 10% 95 32% A+ acknowledgement
50% 34.6 27% D+ 20% 19 44% A that changing hiring
practices and creating
20% | 20 | % | A+ 20% | 20 | es% | A+ a truly diverse
workplace are goals
1.5% bonus A+ N/A X N/A X

that cannot be quickly
achieved.

TABLE IlI




Chapter 2: Major League Baseball

OVERALL GRADES

Overall, MLB earned a high B+ for
race and a C+ for gender. This gave

it a combined B. This was a marked
improvement from the 2005 Major
League Baseball Racial and Gender
Report Card when MLB earned a
low-range B+ for race, a D+ for gender
and a combined C+.

GRADES BY CATEGORY

Players

In the 2006 MLB season 59.5 percent
of the players were white, 8.4 percent
were African-American, 29.4 percent
were Latino and 2.4 percent were

of Asian descent. This was a 0.5
percentage point decrease for white
players, a 0.6 percent decrease for
African-American players and 0.4
percentage point increase for Latinos.
The percentage of African-American
players is the lowest it has been in 27
years. There were 29 Asian baseball
players in the entire league. The
percentage of international players

in MLB was 31 percent, up one
percentage point.

MLB Grade for Players: A+

See Table 1.

“The percentage
of African-
American

players is the
lowest it has
been in 27
years.”

Players

2006
White
African-American
Latino
Asian
Other
International

2005
White
African-American
Latino
Asian
Other
International

2004
White
African-American
Latino
Asian
Other
International

2002
White
African-American
Latino
Asian
Other
International

2001
White
African-American
Latino
Other

2000
White
African-American
Latino
Other

1999
White
African-American
Latino
Other

1997

1996

1995

1994

1993

1992

1991

1990

1998

White
African-American
Latino

Other

White
African-American
Latino

Other

White
African-American
Latino

Other

White
African-American
Latino

Other

White
African-American
Latino

White
African-American
Latino

Other

White
African-American
Latino

White
African-American
Latino

White
African-American
Latino

x= Data not recorded, totals may not equal 100% due to rounding.

Major League Central Office

According to Major League Baseball,
of the 468 Central Office employees,
10.4 percent were African-American,
13.2 percent were Latino, 3.0 percent
were Asian, less than one percent
was Native American and 72.4
percent were white. Women made
up 43 percent of the entire staff. This
represents a more than nine percent
increase in women working in the
Central Office from the previous year.

At the senior executive level, 23
percent of the 43 employees were
people of color, while women occupied
26 percent of the positions. At the
director and managerial level, 23
percent of the 96 employees were
people of color, while women occupied
33 percent of the posts. People

of color comprised 32 percent of

all MLB professionals, technicians

and supervisors, increasing from 24
percent for 2005, and 31 percent were
women, an increase from 27 percent
in 2005.
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Chapter 2: Major League Baseball

The following people of color are
Senior Executives - vice presidents in
the MLB Central office:

* Jonathan Mariner, Executive
Vice-President and Chief Financial
Officer

« Jimmie Lee Soloman, Executive
Vice-President of Baseball
Operations

The following women were senior

vice presidents in the MLB League

Office:

» Phyllis Merhige, vice president,
Club Relations

» Marla Miller, senior vice president,
Special Events

» Jacqueline Parkes, vice president,
Marketing and Advertising

» Katy Feeney, vice president,
Scheduling and Club Relations

» Kathleen Torres, vice president,
Finance

The following people of color are Vice

Presidents in the MLB Central Office:

» Tom Brasuell, vice president,
Community Affairs

« Julio Carbonell, vice president,
Information Technology

» Shawn Lawson-Cummings, vice
president, International Licensing/
Sponsorship

* Wendy Lewis, vice president,
Strategic Planning, Recruitment
and Diversity

* Lou Melendez, vice president,
Baseball Operations, International

* ltalo Zanzi, vice president,
International Broadcasting

» Ray Scott, vice president, Human
Resources

Including Lewis and Lawson-
Cummings, the following women were
vice presidents:

» Bernadette McDonald, vice
president, Broadcast Administration
and Operations

« Elizabeth Scott, vice president,
Programming

» Susan Goodenow, vice president,
Business Communications

» Anne Occi, vice president, Design
Services

 Jennifer Gefsky, vice president,
Deputy General Counsel

* Domna Candido, vice president,

MLB Central Office Staff

% | # |

ey 72.40%
African-American IR0/
Asian 3.00%
Latino 13.20%
Native American <1%
el 43.00%
Total
People of color total JPAgRA
2005
White
African-American
Asian
Latino
Native American
Women
Total
People of color total
2004
White
African-American
Asian
Latino
Native American
Women
Total
People of color total
2002
White
African-American
Asian
Latino
Native American
Women
Total
People of color total

Note: Data provided by MLB league office

x= Data not recorded

Deputy General Counsel
+ Jennifer Sims, vice president,
Deputy General Counsel

MLB Grade for League Central
Offices:

Race: A+
Gender: A
See Table 2.

2000

White

African-American

Asian

Latino

Native American

Women

Total

People of color total
1997

X X X X X X X X

White

African-American

Asian

Latino

Women

Total

People of color total
1995

White

African-American

Asian

Latino

Women

Total

People of color total
1994

White

African-American

Asian

Latino

Women

Total

People of color total
1990

White

African-American

Asian

Latino

Women

Total

People of color total

Table 2

Ownership

Arturo Moreno is the first Latino
majority owner in MLB, as well as the
only person of color to own a Major
League Baseball team. There are no
women who hold a majority ownership.

See Table 3.

2006-07 Racial and Gender Report Card
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Chapter 2: Major League Baseball

Majority Owners Managers

%
2006 1999

White White

African-American African-American

Asian Asian

Latino Latino

Women Women

G 96.60%
African-American 0% 0
Latino 3.40% 1

Asian 0% 0

Other 0% 0

Women 0% 0

2005

White White
African-American African-American
White Asian Asian
African-American Latino Latino
Latino Women Women
Asian 2004
Other White White
Women African-American African-American
Asian Latino
Latino
Women White
2002 African-American
M White Latino
anagers African-American
Asian White
Baseball went from seven to five Latino P e
managers of color in the 2006 season. Women Latino
During the 2006 MLB season, the 2001
five (16.7 percent) managers of color L L
. African-American African-American
were: Asi Latino
« Dusty Baker, Chicago Cubs (African- L;:::
Amerlcan) Women White
» Ozzie Guillen, Chicago White Sox 2000 ieannaien
(Latino) White Latino
» Willie Randolph, New York Mets African-American
(African-American) Asian White
« Felipe Alou, San Francisco Giants LI African-American
(Latino) Women Latino
* Frank Robinson, Washington White
Nationals (African-American) P Py —

Latino
The 16.7 percent was down from 23
percent in 2005. In the 2005 season, Table 4
13 percent were African-American
and 10 percent were Latino at the
Major League level. In 2006, the
16.7 percent were 10 percent African-
American and 6.7 percent Latino.

At the start of the 2007 season, only ““.peﬂple Of COIOI’ ConStitute 33
Willie Randolph and Ozzie Guillen pel'()ellt Of the managel’ positi()ns

still led their teams. During the off-
season, four people of color were

hired for managerial duties. The new With i “ the M i IIOI’ Leagu eS. ° .a“

hires were Ron Washington (Texas .

Rangers), Lou Piniella (Chicago 11 percent increase from the
Cubs), Fredi Gonzalez (Florida

Marlins), and Manny Acta (Washington

- 9
Nationals), raising the percentage to pre\/lous yeal’.

20 percent.
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Historical Listing of Managers of Color

Major League Baseball

The grade is based on the 2006
season.

At the start of the 2007 season, 20
percent of MLB Managers were
people of color:

* Willie Randolph, New York Mets

» Ozzie Guillen, Chicago White Sox
* Ron Washington, Texas Rangers
* Lou Piniella, Chicago Cubs

* Fredi Gonzalez, Florida Marlins

(25 managers)

| Team | Year(s) | Record
St. Louis 1938, 1940 9-13
San Diego 1969-72 180-316
Houston 1974-75 128-161
Chicago Cubs 1980 38-52
Chicago White Sox 1978 37-50
Seattle 1980 26-56
New York Yankees 1986-88 224-193
Cincinnati 1990-92 255-231
Seattle 1993-02 840-711
Tampa Bay 2003-05 200-285
Chicago Cubs 2006-present First season
California 1988 76-79
Toronto 1989-97 683-616
Kansas City 1991-94 286-277
Tampa Bay 2001-02 113-196
Montreal 1992-01 691-717
San Francisco 2003-2006 342-304
Colorado 1993-98 439-469
Chicago Cubs 2000-02 187-220
San Francisco 1992-02 840-715
Chicago Cubs 2003-2006 322-326
Cincinnati 1993 20-24
Florida 2001 54-60
Chicago White Sox 1997-2003 500-471
Milwaukee 2000-02 141-189
Pittsburgh 2001-2005 336-446
Detroit 2002 55-100
Kansas City 2002-2005 259-389
Milwaukee 2002 53-94
Toronto 2002-04 144-127
Chicago White Sox 2004-present 272-214
Cleveland 1975-77 186-189
San Francisco 1981-84 264-277
Baltimore 1988-91 230-285
Montreal 2002-2004 233-253
Washington 2005-2006 152-172
NY Mets 2005-present 180-144
Washington 2007-present First season
Florida 2007-present First season
Texas 2007-present First season

Table 5

* Manny Acta, Washington Nationals

According to the MLB, people of color
constitute 33 percent of the manager
positions within the Minor Leagues.
This constitutes an 11 percent
increase from the previous year.

MLB Grade for Managers: B/ B+

See Table 4.

Coaches

In the 2006 MLB season, people of
color held 30 percent of the MLB
coaching positions for the 30 major
league teams. African-Americans held
16 percent (up one percent), Latinos
held 13 percent (down one percent)
and Asians continued to hold one
percent of the coaching positions.
According to MLB, 37 percent of the
combined major and minor league
coaching staffs are people of color.
This was a decrease from 39 percent
for 2005.

MLB Grade for Coaches: A+

See Tables 5 and 6.

Top Management

This category includes team CEOs/
presidents, general managers and
vice presidents.

CEOs/Presidents

There were two women and no people
of color serving as CEO/ President on
MLB teams in 2006. Jamie McCourt
is Vice Chairman and President of the
Los Angeles Dodgers. She is the wife
of Frank McCourt, the owner of the
Dodgers. Pam Gardner is President of
Business Operations for the Houston
Astros.

See Table 7.

General Manager/Principal-in-
Charge

Ken Williams, senior vice president/
general manager of the Chicago White
Sox, is MLB’s only African-American
general manager. Omar Minaya was
appointed by MLB in 2001 to run the
day-to-day operations of the Montreal
Expos, thus becoming the first Latino
general manager in MLB history. He
was hired in the same position for the
New York Mets at the end of the 2004
season. As the 2007 MLB season
opened, they remained as MLB’s only
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Coaches

1999

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

Women

*2005 Numbers rounded, 1% rounding error

two people of color holding the general
manager position. Williams’ White
Sox won the 2005 World Series and
Minaya’s Mets played in Game 7 of

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

White
African-American
Latino

Asian

Other

White
African-American
Latino

Asian

Other

White
African-American
Latino

Other

White
African-American
Latino

Other

Table 6

vice presidents were African-
American; 13 were Latino; and

eight were Asian. Women held 15
percent of these team vice president

CEO/President

%

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

the NL Championship series. positions. x= Data not recorded
Table 7
MLB Grade for General Manager/ The 11 African-American team vice
Principal-in-Charge: D presidents in MLB were: Tigers
« Henry Aaron, senior vice president ~ * Chartese Barry, vice president,
See Table 8. and assistant to the President, Communications, Washington
Atlanta Braves Nationals
« Elaine Weddington Steward, vice * Marian Harper, vice president,
Team Vice Presidents president and club counsel, Boston Community Development, Houston
Red Sox Astros
During the 2006 MLB season, the + Ken Williams, senior vice president ~ * Muzzy Jackson, vice president and
percentage of both people of color and general manager, Chicago assistant general manager, Baseball
and women increased slightly on MLB White Sox Operations, KC Royals
teams. In all, 12.6 percent of vice « Elaine Lewis, vice president, Public ~ * David Winfield, vice president/senior
presidents were people of color: 11 Affairs/Strategic Planning, Detroit advisor, San Diego Padres

* Norm Lyons, vice president, Player/
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General Manager/Director of Player Personnel

% | # |

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

Community Relations, Texas
Rangers
» Mike Hill, vice president and
assistant general manager, Florida
Marlins
* Nona Lee, vice president
and general counsel, Arizona
Diamondbacks

There were 13 Latino vice presidents

during the 2006 MLB season:

+ Diane Aguilar, senior vice president,
Ticket Operations and Special
Services, Arizona Diamondbacks

* Mark Fernandez, vice president,
Sales and Marketing, Tampa Bay
Devil Rays

* Russ Amaral, vice president, Event
Services, Arizona Diamondbacks

» Al Avila, vice president/assistant

% | # |

2000

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

White
African-American
Latino

White
African-American
Latino

White
African-American
Latino

general manager, Detroit Tigers

* Rosi Hernandez, vice president,
Market Development, Houston
Astros

+ Sam Fernandez, senior vice
president and general counsel, Los
Angeles Dodgers

+ Sergio del Prado, vice president,
Sales, Los Angeles Dodgers

* Omar Minaya, vice president and
general manager, New York Mets

+ Jorge Costa, senior vice president,
Ballpark Operations, San Francisco
Giants

+ Jose Tavarez, vice president,
Employee Relations, Tampa Bay

Devil Rays

 Felix M. Lopez, Jr., vice president,
New York Yankees
 Fred Ferreira, senior vice president

and director, Int'l Operations, Florida
Marlins

» Kevin Martinez, vice president,
Marketing, Seattle Mariners

MLB also had eight vice presidents of

Asian descent:

» Kim Ng, vice president and assistant
general manager, Los Angeles
Dodgers

» Paul Wong, vice president, Finance,
Oakland Athletics

» John Yee, senior vice president and
chief financial officer, San Francisco
Giants

* Richard Wong, senior vice president,
Finance, Toronto Blue Jays

» Susan Jaison, vice president,
Finance, Florida Marlins

» Jonathan Gilula, vice president,
Business Operations, Boston Red
Sox

» Peter Wong, vice president, Human
Resources, Diamondbacks

« Bill Geivett, vice president and
assistant general manager, Baseball
Operations, Colorado Rockies

The percentage of women vice

presidents increased to 15 percent

from 13 percent. Including Jaison,

Lee, Ng, Hernandez, Aguilar, Barry,

Harper, Lewis and Weddington

Steward, there were 37 women

holding team vice president positions

in MLB:

» Molly Taylor, vice president of
Finance and Administration,
Anaheim Angels

* Meg Vaillancourt, senior vice
president, Corporate Relations,
Boston Red Sox

« Janet Marie Smith, senior
vice president, Planning and
Development, Boston Red Sox

» Jayne Churchmack, vice president,
Merchandising and Food Services,
Cleveland Indians

» Sue Ann McClaren, vice president,
Ticket Operations, Sales and
Services, Colorado Rockies

 Jackie Traywick, senior vice
president, Finance & Administration,
Houston Astros

» Kala Sorenson, vice president,
Special Events, Houston Astros

« Christine Hurley, vice president,
Finance, Los Angeles Dodgers

Table 8
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* Raenell Dorn, vice president, Human

Resources and Diversity, Minnesota
Twins

 Jean Afterman, vice president and
assistant general manager, New
York Yankees

 Patty Paytas, vice president,
Communications, Pittsburgh Pirates

 Katie Pothier, vice president/general
counsel, San Diego Padres

» Michelle Anderson, vice president,
Community Relations, San Diego
Padres

« Elizabeth Murphy, vice president
& deputy general counsel, San
Francisco Giants

« Lisa Pantages, vice president,
Finance, San Francisco Giants

* Nancy Donati, vice president,
Publications and Creative Services,
San Francisco Giants

» Connie Kullberg, vice president,
Retail/Tours, San Francisco Giants

« Staci Slaughter, vice president,
Communications, San Francisco
Giants

» Joyce Thomas, vice president,
Human Resources, San Francisco
Giants

* Marianne Short, vice president,
Human Resources, Seattle Mariners

 Veronica Costello, vice president,
Community Relations and Business
Affairs, Tampa Bay Devil Rays

« Camille Johnston, senior vice
president, Communications, Los
Angeles Dodgers

* Amanda Shearer, vice president,
Finance, Los Angeles Dodgers

* Kelly Keyes, vice president, Building
Services, Toronto Blue Jays

» Susan Brioux, vice president,
Finance and Administration, Toronto
Blue Jays

* Laurel Lindsay, vice president,
Consumer Marketing, Toronto Blue
Jays

« Elizabeth Stecklein, vice president,
Human Resources, Colorado
Rockies

* Annemarie Hasting, vice president,
Client Relations, San Francisco
Giants

In its own internal calculations, MLB’s
vice president group consists of vice
presidents as well as executive vice
presidents, senior vice presidents,

Vice Presidents
%

White

African American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

Table 9

and some senior directors depending
on the management level and
organizational structure of the Club.
Using that method, 15 percent of
their vice presidents are women and
14.3 percent are people of color. The
percentage of women vice presidents
held steady, while the percentage

of people of color increased by 1.1
percent.

Senior Administrators

% | # |

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino
Asian

Women
x= Data not recorded

Table 10

MLB Grade for Team vice

presidents:
Race: B
Gender: F
See Table 9.

Senior Administration

This category includes the following
titles but is not restricted to: directors,
assistant general managers, senior
managers, general counsel, legal
counsel, senior advisor, assistant vice
president, public relations director and
director of community relations.

In the 2006 MLB season, the percent
of senior team administrators who
were people of color remained about

22 2006-07 Racial and Gender Report Card



Chapter 2: Major League Baseball

the same at nearly 16 percent. Seven
percent were African-American, seven
percent Latino, and one percent

was of Asian descent resulting in a
one percent decline among African-
Americans and a one percent increase
for Latinos. Whites held 84 percent
of the MLB team senior administration
positions, the same as last year’s
report. Women saw an increase

of two percentage points and held

20 percent of senior administration
positions.

According to MLB’s internal records,
in the 2006 MLB season, almost 19
percent of senior team administrators
were people of color, marking a

1.8 percent increase from 2005.
According to MLB, women held 29
percent of senior administration
positions, marking an increase from
27.7 percent the previous year.

Team Professional Administration

% | #

White
African-American
Latino
Asian
Other
Women

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

Women

Minorities
Women

x= Data not recorded

Table 11

MLB Grade for Senior
Administration:

Race: B+
Gender: C
See Table 10.

Professional Administration

Positions categorized as professional
administration include, but are not
restricted to, professionals who hold
titles similar to manager, coordinator,
supervisor, or administrator in
business operations, marketing,
promotions, publications and various
other departments. The category
excludes the traditional support

staff positions such as secretaries,
administrative assistants, staff
assistants and receptionists.

In 2006, the percentage of people of
color holding professional positions
increased by a relatively dramatic
five percent. While 85 percent

of professional administrators

were white, that was down by

five percent. African-Americans
increased from four to five percent;
Latinos increased from five percent
to eight percent in 2006. Those of
Asian descent had two percent of
team professional administration,
up one percent. The percentage of
women decreased to 24 percent,
down from 30 percent in 2005.

According to internal calculations
at MLB, the percentage of white
professional administrators is

70 percent while people of color
held 30 percent of these same
positions. This was a five percent
increase from the 2005 season.
MLB also listed the percentage of
women holding team professional
administration positions at 28
percent, a decrease of two percent
from the previous year.

MLB Grade for Professional
Administration:

Race: B+
Gender: D+/C-
See Table 11.

Physicians

%

White

African American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

Women

x = Data not recorded

Table 12

“...the percentage

of people of
color holding
professional
positions
increased by
...five percent.”
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Head Trainers

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino
Asian
Other

Women

White
African-American
Latino
Asian
Other

Women

White
African-American
Latino
Asian
Other

Women

%

White
African-American
Latino
Asian

White
African-American
Latino
Asian

White
African-American
Latino
Asian

White
African-American
Latino
Asian

Radio and TV Announcers

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino
Asian
(o1
Women
x=Data not recorded

MLB by Position

Note: Some totals do not equal 100% due to the 1.4% Asian players.

*2005 Combines categories due to a change in terminology by MLB.

2003

White
African-American
Latino

Asian

Other

Women

White
African-American
Latino

Asian

Other

Women

Table 14

Table 15

24

2006-07 Racial and Gender Report Card



Diversity Initiatives

As can be seen in the appendix,
MLB has had outstanding diversity
initiatives.

MLB Grade for Diversity
Initiatives: A+

Physicians and Head Trainers

The percentage of white team
physicians increased from 93 to
nearly 95 percent. People of color
held six percent of these positions in
MLB. African-Americans decreased
from four to three percent and Asians
were represented with three percent.
Previously women represented two
percent of physicians, but the number
decreased to one percent this year.

In 2006, people of color held 13
percent of these positions (three
percent African-American, eight
percent Latino, and two percent
Asian). Whites held 87 percent, up
slightly from 86 percent in the 2005
Report. This category included

both head athletic trainers and head
strength and conditioning coaches/
trainers. There were still no women.

See Tables 12 and 13.

Radio/TV Broadcasters

During the 2006 MLB season, whites
held the same 79 percent of the
broadcasting positions as in the 2005
Report. African-Americans held three
percent, down one percent, while the
percentage of Latinos stayed at 17
percent. There are only two Asian
broadcasters in MLB. The percentage
of broadcasters who were women
decreased from two to one percent,
with three broadcasters.

See Table 14.

Stacking

The Racial and Gender Report Cards
previously examined the issue of

stacking for the positions of pitcher,
catcher, and third baseman filled by
African-Americans. The question

still remains, but now takes into
account the three positions specifically
identified by MLB as pitcher, catcher,
and now “infielder.” While the
terminology has changed slightly, the
concerns remain the same. These are
baseball’s primary “thinking positions.”
Only three percent of pitchers, and
nine percent of infielders were African-
American. Historically, there have
been almost no African-American
catchers and that remains the same.

It is worth noting that in 2004 when
the Report Card looked at the isolated
position of third baseman versus the
entire infield, the percent of African-
Americans was only five percent.

The percentage of African-American
pitchers is less than one half of what

it was in 1983. Twenty-eight percent
of outfielders, who rely on speed and
reactive ability, were African-American
during the 2006 MLB season. This
was nearly three times the percentage
of African-Americans in MLB.

See Table 15.
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OVERALL GRADES

The NBA earned its highest grade
ever for race and its highest combined
grade for race and gender ever with
an A+ for race with 96.2 points (up

0.7 points from the 2005 report)

out of a possible 100 and a B for
gender with 82 points (up from 79.5)
for a combined A-. ltis the first
overall A- in the history of any male
professional sport. In the 2005 Racial
and Gender Report Card, the NBA
had an A for race and B- for gender,
which combined to give the league

an overall grade of B+. This overall
grade was by far the best out of all the
professional men'’s leagues in 2005.

For the 2006-07 season, the

NBA earned an A+ for race in the
categories of players, league office
professionals, and head and assistant
coaches. It earned an A for race

for team general managers and
professional administrators, and a B+
for team vice-presidents and senior
administrators. For gender, the NBA
earned an A- in the league office and
an A for professional administrators

The NBA earned
“the first overall
A- in the history
of any male
professional
sport.”

2006-07
White
African-American
Latino
Asian
Other
International

2005-06
White
African-American
Latino
Asian
Other
International

2004-05
White
African-American
Latino
Asian
Other
International

2003-04
White
African-American
Latino
Asian
Other
International

2001-02
White
African-American
Latino
Asian
Other

2000-01
White
African-American
Latino
Other

1999-2000

White
African-American
Latino
Other

x=Data not recorded

Players

1998-99
White
African-American
Latino
Other
1997-98
White
African-American
Latino
Other
1996-97
White
African-American
Latino
Other
1995-96
White
African-American
Latino
Other
1994-95
White
African-American
Latino
Other
1993-94
White
African-American
Latino
1992-93
White
African-American
Latino
Other
1991-92
White
African-American
Latino
1990-91
White
African-American
Latino
1989-90
White
African-American

Latino

TABLE 16

Racial and Gender Report Card. In season. The all-time high percentage
the NBA's 2006-07 season, 21 percent for African-American NBA players was
were white and three percent were 82 percent in the 1994-95 season.
Latino. Asians still comprised less

than one percent of NBA rosters, and Nineteen percent of the players were
an additional one percent of people of international, which remained the
color are categorized as “other.” The same as last year.

) i percentage of Latino players remained
percentage of African-American the same as last season while the
players increased by two percentaqe percentage of white players decreased
points to 75 percent since lastyear's  gjightly from 22 percent in the 2005-06  See Table 16.

GRADES BY CATEGORY

Players

After two years of decline, the
NBA Grade for players: A+
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NBA League Office of Asians and African-Americans There were 20 people of color in vice
each increased by one percentage president positions at the NBA during
In the NBA's League Office, as of April  point, while Latinos held at the same the 2006-07 season:

23, 2007, 34 percent of all professional percentage.  Stuart Jackson, executive vice
positions were held by people of president, Basketball Operations
color, an increase of two percentage Women made up 39 percent of * Michael Bantom, senior vice

points since the last Report Card that professional employees, a decline of president, Player and Basketball
covered the 2005-06 season. This two percentage points from the 2005 Development

was the highest percentage in the Report Card. It is the third consecutive  « Stephen O. Richard, senior vice

NBA's history and was higher than year in which the percentage of president, Finance

any other men’s professional league women in the League Office has » Mark Tatum, senior vice president,
in any previous Report Card. Of all decreased. However, the 39 percent Marketing and Media

professional employees, 66 percent is still higher than any other league » Bernard Tolbert, senior vice

were white, 20 percent were African- office for women as professionals. president, Security

American, seven percent were Latino
and seven percent were Asian. Since

the previous RGRC, the percentages League Office: Professional Employees

% | # | % | # |

“...34
percent of all
professional

positions were
held by people

2006-07
White
African-American
Latino
Asian
Other
Women
Total
2005-06
White
African-American
Latino
Asian
Other

of color.... This S

2004-05

was the highest whie

percentage
in the NBA’s

African-American
Latino
Asian
Other
Women
Total
2003-04

history and was G

African-American

higher than any e

other men’s
professional

league in any
previous Report Ty

Card.”

Other
Women
Total
2001-02
White
African-American
Latino
Asian
Other

Total

Note: The NBA League data includes the league office, NBA Properties, and NBA Entertainment. Data

1999-2000

White
African-American
Latino
S ED
Other
Women
Total

1997-98
White
African-American
Latino
Asian
Other
Women
Total

1996-97
White
African-American
Latino
Asian
Other
Women
Total

1995-96
White
African-American
Latino
Asian
Other
Women
Total

1994-95
White
African-American
Latino
Asian
Other
Women
Total

provided by the NBA league offices. x= Data not recorded

TABLE 17
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» Garth Case, vice president,
Information Technology

+ Linda L. Choong, vice president,
Retail Group

» Emilio Collins, vice president,
Marketing Partnerships

» Michael Curry, vice president,
Basketball Operations

 Luis M. Garcia-Vazquez, vice
president, International Finance

 Gail Hunter, vice president, Events
and Attractions

* Robert Jamieson, vice president,
Financial Planning and Analysis

» George Land, Jr., vice president,
Business Operations

+ Stephanie A. Murphy, vice president,
Retail Sales

* Kenneth J. Payne, vice president,
Events and Attractions

* Myles Pistorius, vice president,
Legal and Business Affairs

» Rory Sparrow, vice president,
Community and Player Programs

* Leah M. Wilcox, vice president,
Player and Talent Relations

» Tatia Williams, vice president,
Business Affairs

» Bob Lanier, special assistant to the
Commissioner

Including Choong, Hunter, Murphy,

Wilcox, and Williams there were 20

women at this level:

 Heidi Ueberroth, president, Global
Marketing Partnerships and Int’l.
Business Operations

 Carol Albert, senior vice president,
Marketing

« Kathleen Behrens, senior vice
president, Community and Player
Programs

» Ayala Deutsch, senior vice president
and Senior Intellectual Property
Counsel

» Kimberly Bohuny, vice president,
Basketball Operations-International

« Stacy Corbo, vice president,
Customer Service

* Donna Daniels, vice president,
Marketing and Strategic Planning

* Kelly Flatow, vice president,
Business Development

» Mary Pat Gillin, vice president,
Marketing Services

» Rachel Jacobson, vice president,
Business Development

* Leslie Julich, vice president,

Employee Relations

+ Stacy McWilliams, vice president,
Marketing and Strategic Planning

+ Victoria Picca, vice president, Legal
and Business Affairs

* Noreen Reilly, vice president,
Administration

* Nancy Zellner, vice president,
Benefits

NBA Grade for League Central
Offices:

Race: A+
Gender: A-
See Table 17.

Ownership

There were three women who had
majority ownership of NBA franchises.
Colleen J. Maloof and Adrienne
Maloof-Nassif were part of the

Maloof family ownership of the NBA's
Sacramento Kings. Irene Pollin was
co-owner of the NBA's Washington
Wizards and WNBA's Washington
Mystics with her husband Abe.

Robert L. Johnson, the owner of the
Charlotte Bobcats, is the NBA's only
African-American owner. He is also
the only African-American majority
owner in men’s professional sport.

See Table 18.

Majority Owners

2006-07
White
African-American
Latino
Asian
Other
Women
2005-06
White
African-American
Latino
Asian
Other
Women
2004-05
White
African-American
Latino
Asian
Other
Women
2003-04
White
African-American
Latino
Asian
Other
Women
2001-02
White
African-American
Latino
Asian

Women

x= Data not recorded

2000-01

1999-2000

1998-99

1997-98

2001-02

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

TABLE 18
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Head Coaches

African-Americans held 12 head
coaching jobs at the start of the
2006-07 NBA season, which
represented 40 percent (up three
percentage points) of the total,
matching the second highest percent
in the history of the NBA. The
2001-02 season recorded the highest
percentage of African-American head
coaches (48 percent) in the history of
any sport — collegiate or professional.
This season matched the 40 percent
in the 2004-05 season. There were 18

white head coaches (60 percent) and
no Asian or Latino NBA head coaches
during the 2006-07 season.

The 12 African-American head

coaches at the start of the 2006-07

NBA season were:

* Mike Woodson, Atlanta Hawks

* Doc Rivers, Boston Celtics

» Bernie Bickerstaff, Charlotte Bobcats

* Mike Brown, Cleveland Cavaliers

» Avery Johnson, Dallas Mavericks

+ Byron Scott, New Orleans/Oklahoma
City Hornets

+ Dwane Casey, Minnesota

Head Coaches

Timberwolves
* |Isiah Thomas, New York Knicks
* Nate McMillan, Portland Trail
Blazers
» Maurice Cheeks, Philadelphia 76ers
» Sam Mitchell, Toronto Raptors
» Eddie Jordan, Washington Wizards

There were 11 African-American head
coaches during the 2005-06 season.
Isiah Thomas was appointed head
coach of the New York Knicks in June
of 2006, bringing the total number of
African-American head coaches in the
2006-07 season to 12. On January
23, 2007, the Minnesota Timberwolves
fired Dwane Casey, dropping the
number of African-American coaches
back to 11 as the regular season came
to a close.

2006-07 1998-99
White White
African-American African-American The 53 African-American head
Asian Asian coaches in the history of the NBA
Latino Latino is more than twice as many head
LT LA coaches of color than any other men’s
A White 199703 White pro sport._ Major League Baseball is
African-American African-American second with 25 managers of color.
Asian Asian
Latino Latino NBA Grade for Head Coaches: A+
Women Women
2004-05 1996-97 See Tables 19a and 19b.
White White
African-American African-American
Asian Latino
Latino 1995-96
Women White
2003-04 African-American
White Latino
African-American 1994-95
Asian White
Latino African-American
Women Latino
2001-02 1993-94
White White
African-American African-American
Asian Latino
Latino 1992-93
Women White
2000-01 African-American
White Latino
African-American 1991-92
SED White
Latino African-American
Women Latino
1999-2000
White
African-American
Asian
Latino
Women
TABLE 19a
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Bill Russell

Al Attles
Lenny Wilkens

Earl Loyd
Ray Scott
K.C. Jones

Draff Young
Elgin Baylor

Bob Hopkins
Willis Reed

Tom Sanders

Paul Silas

Don Chaney

Bernie Bickerstaff

Gene Littles

Wes Unseld
Mel Daniels
Stu Jackson

Mack Calvin
Fred Carter
Gar Heard

NBA (54 coaches as of April 2008)

Boston

Seattle
Sacramento

San Fran/Golden State
Seattle

Portland

Seattle

Cleveland

Atlanta

Toronto

New York

Detroit

Detroit
Capital/Washington
Boston

Seattle

Kansas City/Omaha
New Orleans

New Orleans
Seattle

New York

New Jersey

Boston

San Diego

Charlotte/New Orleans
Cleveland
L.A. Clippers
Houston
Detroit

New York
Seattle
Denver
Washington
Charlotte Bobcats
Cleveland
Charlotte
Denver
Washington
Indiana

New York
Vancouver
L.A. Clippers
Philadelphia
Dallas
Washington

1966-69
1973-77
1987-88
1969-83
1969-72
1974-76
1977-85
1986-93
1993-00
2000-02
2003-05
1971-72
1972-76
1973-76
1983-88
1990-92
1973-74
1974-75
1976-79
1977-78
1977-79
1987-89
1977-79
1980-83
1998-2002
2003-05
1984-87
1988-92
1993-95
2001-2003
1985-90
1994-96
1997-99
2004-2006
1985-86
1989-91
1994-95
1987-94
1988-89
1989-91
1996-97
1991-92
1992-94
1992-93
1999-00

162-123
162-166
17-41
557-518
121-125
75-89
357-277
316-258
310-232
121-142
40-45
22-53
147-134
155-91
308-102
59-59
0-3
0-1
64-98
5-17
49-47
33-77
23-39
78-168
221171
69-77
53-132
164-134
48-116
72-112
202-208
59-68
77-72
67-161
4-11
37-87
3-13
202-345
0-2
52-45
6-33
1-1
32-76
23-74
14-30

Sidney Lowe

John Lucas

Quinn Buckner
Magic Johnson
Butch Beard
Alvin Gentry

Bob Lanier
M.L. Carr
Jim Cleamons
Johnny Davis

Eddie Jordan

Darrell Walker

Butch Carter
Lionel Hollins
Doc Rivers

Leonard Hamilton
Nate McMillan

Byron Scott

Isiah Thomas

Bill Cartwright
Maurice Cheeks

Mike Evans
Frank Johnson
Keith Smart
Mike Woodson
Terry Porter
Sam Mitchell
Randy Ayers
Herb Williams
Avery Johnson
Mike Brown
Reggie Theus
Sam Vincent

Historical Listing of African-American Professional Head Coaches in the NBA

Team

Minnesota
Vancouver/Memphis
San Antonio
Philadelphia
Cleveland
Dallas

L.A. Lakers
New Jersey
Miami
Detroit

L.A. Clippers
Golden State
Boston
Dallas
Philadelphia
Orlando
Sacramento
Washington
Toronto
Washington
Toronto
Vancouver
Orlando
Boston
Washington
Seattle
Portland
New Jersey
New Orleans
Indiana
New York
Chicago
Portland
Philadelphia
Denver
Phoenix
Cleveland
Atlanta
Milwaukee
Toronto
Philadelphia
New York
Dallas
Cleveland
Sacramento
Charlotte

Year(s) Record
1993-94 33-102
2001-03 46-126
1992-94 94-49
1994-96 42-122
2001-03 37-87
1993-94 13-69
1993-94 5-11
1994-96 60-104
1994-95 15-21
1997-2000 73-72
2000-03 89-133
1994-95 25-Dec
1995-97 48-116
1996-98 28-70
1996-97 22-60
2004-05 51-84
1996-98 33-64
2003-present 196-214
1996-98 41-90
1999-00 15-23
1998-00 68-64
1999-00 18-42
1999-03 176-178
2004-present 168-160
2000-01 19-63
2000-2004 212-183
2005-present 94-152
2000-2003 174-154
2004-present 151-177
2000-03 136-125
2006-07 56-108
2001-04 51-100
2001-04 165-146
2005-present 113-133
2001-02 18-38
2001-04 65-75
2003 9-31
2004-present 106-222
2003-2004 71-93
2004-present 148-180
2003-04 21-31
2003-2004 17-27
2005-present 194-70
2005-present 145-101
2007-present 38-44
2007-present 32-50
Table 19b
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Assistant Coaches

2006-07
White
African-American
Latino
Asian
Other
Women
2005-06
White
African-American
Latino
Asian
Other
Women
2004-05
White
African-American
Latino
Asian
Other
Women
2003-04
White
African-American
Latino
Asian
Other
Women
2001-02
White
African-American
Latino
Asian
Other
Women
2000-01

Data Not Recorded

1999-2000
White
African-American
Latino
Asian
Other
Women

Assistant Coaches

The percentage of African-Americans
in assistant coaching positions in the
National Basketball Association during
the 2006-07 season increased from
38 percent last season to 40 percent
while the percentage held by whites
decreased from 62 percent during the
2005-06 season to 59 percent during
the 2006-07 season. One percent

of the assistants were Latino in both

1998-99
White
African-American
Latino
Asian
Other
Women
1997-98
White
African-American
Latino
Asian
Other
Women
1996-97
White
African-American
Latino
Asian
Other
1995-96
White
African-American
Latino
Asian
Other
1994-95
White
African-American
Latino
Asian
Other
1993-94
White
African-American
Latino
Other
1992-93
White
African-American
Latino
Other
1991-92
White

African-American

TABLE 20

seasons. The total number of African-
American assistant coaches increased
for the third consecutive season.

NBA Grade for Assistant Coaches:
A+

See Table 20.

Top Management
Chief Executive Officer

As of the end of the 2006-07 regular
season, there were four African-
American CEOs/presidents in the
NBA, matching last year’s all-time
high:

» Terdema Ussery, Dallas Mavericks
Fred Whitfield, Charlotte Bobcats
Steve Mills, New York Knicks and
New York Liberty

Billy King, Philadelphia 76ers

There also were two African-American
presidents of basketball operations in
the NBA:

* Joe Dumars, Detroit Pistons

* Isiah Thomas, New York Knicks
These individuals represent the only
CEOs/presidents of color in the history
of all of the major professional men’s
sports.

Susan O’Malley is the Washington
Sports & Entertainment president,
overseeing all business operations
for the Washington Wizards and
Washington Mystics.

Steve Mills is the president of all
team operations at Madison Square
Garden, making him the CEO of three
franchises including the New York
Knicks, New York Rangers and New
York Liberty.

See Table 21.

General Manager

During the 2006-07 season, there
were eight African-American (27
percent) principals in charge of day-to-
day operations/general managers in
the NBA:

« Billy Knight, executive vice president
and general manager, Atlanta
Hawks

+ Bernie Bickerstaff, head coach and
general manager, Charlotte Bobcats

« Elgin Baylor, vice president of
Basketball Operations and general
manager, Los Angeles Clippers

» Joe Dumars, president of Basketball

2006-07 Racial and Gender Report Card
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CEO/President

2006-07
White
African-American
Latino
Asian
Women
2005-06
White
African-American
Latino
Asian
Women
2004-05
White
African-American
Latino
Asian
Women
2003-04
White
African-American
Latino
Asian
Women
2001-02
White
African-American
Latino
Asian
Women
2000-01

White
African-American
Latino
Asian
Women
1999-2000

White
African-American
Latino
Asian
Women

1998-99
White
African-American
Latino
Asian
Women

1997-98
White
African-American
Latino
Other
Women

x= Data not recorded

%

87.50%
12.50%
0%
0%
3%

TABLE 21

General Manager/Director of Player Personnel

2006-07
White
African-American
Latino
Asian
Women
2005-06
White
African-American
Latino
Asian
Women
2004-05
White
African-American
Latino
Asian
Women
2003-04
White
African-American
Latino
Asian
Women
2001-02
White
African-American
Latino
Asian
Women
2000-01
White
African-American
Latino
Asian
Women

Operations, Detroit Pistons

%

* |siah Thomas, head coach and
general manager, New York Knicks
+ Otis Smith, general manager,

Orlando Magic

* Rod Higgins, general manager,

Golden State Warriors

+ Billy King, president and general

manager, Philadelphia 76ers

The percentage of African-Americans
is at its highest percentage since the
1997-98 season when 28 percent

of general manager positions were
held by African-Americans. During
the 2001-02 and 2003-04 seasons,

17 percent of the GM positions were
held by African-Americans. There has

%
1999-2000

White
African-American
Latino
Asian
Women

1998-99
White
African-American
Latino
Asian
Women

1997-98
White
African-American
Latino
Asian
Women

1996-97
White
African-American
Latino

1995-96
White
African-American
Latino

1994-95
White
African-American

Latino

TABLE 22

never been a Latino general manager
in the NBA.

NBA Grade for General Manager: A

See Table 22.

Team Vice Presidents

In the NBA, 11 percent of the team
vice president positions were held

by African-Americans (up three
percentage points since the last
Report Card) while Latinos remained
the same at three percent. Whites
held 85 percent of the vice president
positions, down two percentage points.

32
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Vice Presidents

“The 2

percentage
of African-
Americans is
at its highest
percentage
since the
1997-98
season when
28 percent
of general
manager
positions were
held by African-
Americans.”

The number of Asian vice presidents
remained at four. With 15 percent

of its team vice president positions
occupied by people of color, the NBA
achieved an all-time high. This was
also the highest in the history of any
professional sport.

Women occupied 17 percent of
these posts, a one percentage point

decrease from last year’s Report Card.

Prior to decreasing this year, women
had made steady increases as team
vice-presidents since the Racial and

Gender Report Card first kept this data

in the 1993-94 season when they held
only three percent of these positions.

There were 32 African-American NBA

t

2006-07
White
African-American
Latino
Asian
Women

2005-06
White
African-American
Latino
Asian
Women

2004-05
White
African-American
Latino
Asian
Women

2003-04
White
African-American
Latino
Asian
Women

2001-02
White
African-American
Latino
Asian
Women

1999-2000

White
African-American
Latino
Asian
Women

eam vice presidents, ten of whom

were female.

Male African-American vice presidents
on NBA teams included:

Arthur Triche, vice president, Public
Relations, Atlanta Hawks
Dominique Wilkens, vice president,
Basketball Operations, Atlanta
Hawks

David Lee, vice president, Business
Development, Atlanta Hawks

Billy Knight, executive vice
president, Atlanta Hawks

» Ed Lewis, vice president,

Government Relations and Business
Diversity, Charlotte Bobcats

» Seth J. Bennett, vice president,

1998-99

1997-98

1996-97

1995-96

1994-95

1993-94

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Other

Women

White
African-American
Latino

Other

Women

White
African-American
Latino

Asian

Women

White
African-American
Latino

Asian

Women

TABLE 23

Corporate Partnerships, Charlotte
Bobcats

Amadou Gallo Fall, vice president,
International Affairs, Dallas
Mavericks

Dwayne Redmon, vice president,
Finance, Golden State Warriors
Travis Stanley, executive vice
president, Team Marketing, Golden
State Warriors

Keith Jones, vice president,
Basketball Operations, Houston
Rockets

Quinn Buckner, vice president,
Communications, Indiana Pacers
Elgin Baylor, vice president,
Basketball Operations, Los Angeles
Clippers
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Senior Administrators

% | # |

2006-07
White
African-American
Latino
Asian
Other
Women
2005-06
White
African-American
Latino
Asian
Other
Women
2004-05
White
African-American
Latino
Asian
Other
Women
2003-04
White
African-American
Latino
Asian
Other
Women
2001-02
White
African-American
Latino
Asian
Women

x=Data not recorded

+ Earvin “Magic” Johnson, vice
president, Los Angeles Lakers

* Michael McCullough, executive vice
president/chief marketing officer,
Miami Heat

» Willis Reed, vice president,
Basketball Operations, New
Orleans/Oklahoma Hornets

» Pete Wyatt, vice president,
Marketing, New Orleans/Oklahoma
Hornets

» Steve Martin, senior vice president,
Basketball Administration, New
Orleans/Oklahoma Hornets

* Mark Shamley, vice president,
Community Relations and
Government Affairs, Orlando Magic

* Mark West, vice president, Player
Programs, Phoenix Suns

* Wayne Cooper, vice president,

2000-01
White
African-American
Latino
Asian
Women

1999-2000

White
African-American
Latino
Asian
Women

1998-99
White
African-American
Latino
Asian
Women

1997-98
White
African-American
Other
Women

1996-97
White
African-American
Other
Women

TABLE 24

Basketball Operations, Sacramento

Kings

+ lan Clarke, executive vice president,

chief financial officer and Business
Development, Toronto Raptors

+ Milt Newton, vice president, Player
Personnel, Washington Wizards

Female African-American vice
presidents on NBA teams included:

+ LaVerne Henderson, vice president,

Community Development, Atlanta
Hawks

+ LaRita Barber, vice president,
Community Relations and Players
Development, Charlotte Bobcats

+ Marlene Hendricks, vice president,
Guest Services and Event Staffing,
Charlotte Bobcats

+ Donna Julian, senior vice president,

Arena and Event Operations,
Charlotte Bobcats

« Kathryn Jordan, vice president,
Team Development, Indiana Pacers

 Vivian L. Mora, vice president,
Human Resources, Houston
Rockets

» Sonia Harty, vice president, Human
Resources, Miami Heat

* Angela Taylor, vice president, Lynx
Business Development, Minnesota
Timberwolves

» Sarah Mensah, vice president,
Marketing and Sales, Portland Trail
Blazers

» Judy Holland-Burton, vice president,
Community Relations, Washington
Wizards

There were six Latino vice-presidents

on NBA teams, including:

* Mario Etemad, executive vice
president, Detroit Pistons

» Dana Davis, vice president,
Basketball Operations and Team
Programs, Memphis Grizzlies

» Tony Coba, senior vice president
and chief information officer, Miami
Heat

» Alex Diaz, senior vice president
and general manager of arena
operations, New Jersey Nets

* Leo Gomez, vice president, Public
Affairs and Corporate Administration,
San Antonio Spurs

» Diego Rocca Salva, vice president,
Operations, Toronto Raptors

The two Latina vice presiden